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Classified Employment and Assignment
Each classified employee will be employed under a written contract of employment for a specific term with a beginning and ending date, within the meaning of § 39-2-912, MCA, after the employee has satisfied the requisite probationary period of __________*.  During the probationary period of employment, the employment may be terminated at the will of either the School District or the employee on notice to the other for any reason or no reason. Should the employee satisfy the probationary period, such employee shall have no expectation of continued employment beyond the current contract term.  

The District reserves the right to change employment conditions affecting an employee’s duties, assignment, supervisor, or grade. 

The Board will determine salary and wages for classified personnel.

*If the employer does not establish a specific probationary period, the probationary period is presumed to be six months
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